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Following a wave of strikes in the summer of 2010, labour relations in China 
have attained a more collective character. The increasingly numerous 
collective actions by workers are, however, in tension with existing labour 
law, which was designed mainly to resolve issues involving individuals. The 
legislation governing collective labour relations suffers from being both 
insufficiently detailed and heavily influenced by notions that originated in the 
planned economy. Adopting the methodologies of legal text analysis, 
literature analysis, comparative study, data analysis and case study, this thesis 
explores ways to regulate the emerging collective labour relations in China. 
It is argued that the freedom of association − shaped in developed capitalist 
countries characterised by multi-party political regimes and spontaneous 
market economies − is incompatible with the Chinese political environment. 
Any effective reform of Chinese law must instead begin by taking into 
account the ideology that underlies the proposed legislation. Balanced and 
realistic alternatives to complete compliance with the ILO’s fundamental 
standards are presented here relating to guaranteeing workplace democracy 
in official representative agencies (i.e. trade unions), protecting workers’ 
participation in collective bargaining and regulating workers’ collective 
actions.
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